
Form (Rev. 01/07) 

EMPLOYEE DISCLOSURE STATEMENT 

 

(Child Protective Services Law, 23 Pa. CS 6301, et. seq. and  

Pennsylvania’s Megan Law, Pa. Cons. Stat. Ann. § 9795.2(a); § 9795.3(2)) 

 

I swear/affirm that I have completed the requests for clearances to ChildLine and Abuse Registry (Department of Public Welfare), and 

the Federal Bureau of Investigation (where applicable). 

 

I swear/affirm that I have not been named as a perpetrator of a founded report of child abuse as defined by the Child Protective 

Services Law within the preceding five years. 

 

I swear/affirm that I have not been convicted of one or more of the following crimes under Title 18 of the Pennsylvania Consolidated 

Statutes of equivalent crime in another state within the preceding five years. 

 

Chapter 25        (relating to criminal homicide)  

Section 2702     (relating to aggravated assault) 

Section 2709.1  (relating to stalking) 

Section 2901     (relating to kidnapping) 

Section 2902     (relating to unlawful restraint) 

Section 3121     (relating to rape) 

Section 3122.1  (relating to statutory sexual assault)      

Section 3123     (relating to involuntary deviate sexual  

intercourse) 

Section 3124.1  (relating to sexual assault) 

Section 3125     (relating to aggravated indecent assault) 

Section 3126     (relating to indecent assault) 

Section 3127     (relating to indecent exposure) 

 

Section 4302     (relating to incest) 

Section 4303     (relating to concealing death of child) 

Section 4304     (relating to endangering welfare of children) 

Section 4305     (relating to dealing in infant children) 

Section 5902(b) (a felony offense relating to prostitution  

and related offenses) 

Section 5903(c)  (relating to obscene and other sexual materials  

and performances) 

Section 5903(d)  (relating to obscene and other sexual materials  

and performances) 

Section 6301     (relating to corruption of minors) 

Section 6312     (relating to sexual abuse of children) 

 

I understand that, as a provisionally hired employee, I must work within eyesight of a permanent employee at all times. 

 

I understand that I will have 30 days from my hire date to provide the UPMC Horizon Human Resources Department with the 

ORIGINAL Pennsylvania Child Abuse History Clearance to maintain my employment.  If I fail to produce this original Clearance, I 

may be suspended without pay for up to seven days.  If I fail to produce this original Clearance after this seven-day suspension period, 

I may be terminated from employment. 

 

I understand that I will be terminated if I have been named as a perpetrator of a founded report of child abuse or have been convicted 

of any of the crimes listed above within the past five years. 

 

I understand that I may be terminated if any of the following occurred longer than five years ago:  I have been named as the 

perpetrator of a founded report of child abuse, the perpetrator of an indicated report of child abuse, or convicted of any of the crimes 

listed above.   

 

I understand that if I have been named as a sexual offender or sexually violent predator, I must inform the Pennsylvania State Police 

within 10 days if I change residence or establish an additional residence or residences; change employer or employment location for a 

period of time that will exceed 14 days or for an aggregate period of time that will exceed 30 days during any calendar year; or 

terminate employment.   

 

I hereby swear/affirm that the information as set forth above is true and correct.  I understand that the penalty for false swearing is a 

misdemeanor of the third degree pursuant to Section 4903 (b) of the Crimes Code. 

 

 

 

Date:  _______________________________     Name:  ___________________________________ 

                                                                                                 Type/Print 

 

Witness:  ____________________________      Signature:  ________________________________ 


